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Upheld health care 
law’s e≠ects emerge

By Katie Quine
Assistant University Editor 

Nothing in life comes free 
— not even health coverage, 
which all University students 
are required to have. 

Students on the University-
provided insurance plan 
recently saw their premiums 
increase from $460.50 to $709 
per semester as insurance 
providers expanded coverage 
under the Affordable Care Act.

On June 28, the U.S. 
Supreme Court upheld 
most of the provisions of the 
Affordable Care Act. The bill 
— signed into law by President 
Barack Obama more than two 
years ago — seeks to expand 
insurance benefits to more 
than 30 million uninsured 
Americans.

While the bill’s implementa-
tion has been a long time in 

the making, its effects on stu-
dent health insurance are just 
now being seen.

Per the federal mandate, 
insurance providers must 
expand coverage to include 
birth control and many pre-
ventative services  — such as 
blood pressure tests and flu 
shots — at no deductible or 
co-pay. 

Mary Covington, executive 
director for Campus Health 
Services, said although patients’ 
out-of-pocket expenses are 
reduced, insurance companies 
will continue to raise their rates 
if there is an increase in claims.

“We should all stay away 
from the word ‘free’ because 
nothing is ever free,” Covington 
said. “Eventually the cost of 
(benefits) will somehow be 
put into the cost of the policy 
as soon as they figure out how 
much it costs.”

Covington said it is too 
soon to tell if Campus Health 
Services will see an influx of 
student interest for birth con-
trol with the new provisions. 

But she hopes students will 

Costs could continue 
to rise if insurance 

claims increase. 

by the numbers

$460.50
2011-12 per semester Pearce & 
Pearce insurance rate

$709
2012-13 per semester Pearce & 
Pearce insurance rate 

1/3
fraction of UNC students 
who opt into University-
provided health insurance

Slight increase to state 
faculty retention fund

By Amanda Albright
Staff Writer

The financially strapped 
state legislature has given 
a small boost to a nearly 
depleted faculty retention 
fund — but some admin-
istrators say it’s still not 
enough to keep top faculty.

The fund, which was 
created in 2006 to help 
prevent professors from 
accepting higher bids from 
other colleges, had shrunk 
from a high of $10 million 
to between $34,000 to 
$58,000 — which in some 
cases is not enough to retain 
even one faculty member. 

But the legislature award-
ed $3 million to the feeble 
fund in July, a $1 million 
increase from last year.

UNC-CH lost 35 pro-
fessors in 2011-12 due to 
competing offers from 

private universities such 
as Duke University and 
Vanderbilt University, said 
Executive Vice Chancellor 
and Provost Bruce Carney. 
That number is less than 
half of the number lost in 
the previous year.

“The retention fund is a 
huge help to us,” he said.

All UNC-system employ-
ees will also receive a 1.2 
percent salary increase — 
the first in four years.

To incentivize certain 
faculty members to stay, 
Carney said UNC-CH will 
supplement the systemwide 
salary increase with $2.5 
million generated from this 
year’s tuition increase of 
13.5 percent.

“Deans are going to have 
to decide how they want 
to allocate money and who 
they want to retain and tar-
get,” Carney said.

The legislature’s con-
tribution to the fund has 
been decreasing — in 2006, 
$5 million was allocated 
toward faculty retention. 
The contribution decreased 

to $2 million by 2009-10.
Joni Worthington, vice 

president for communica-
tions for the system, said 
in an email that 300 pro-
fessors in the system have 
been retained using the 
fund since its inception.

Marilyn Sheerer, provost 
and senior vice chancellor 
for academic affairs at East 
Carolina University, said fac-
ulty retention is a problem in 
every academic program.

And she said the increas-
es to the fund aren’t enough.

“We need a much larger 
fund, maybe $15 or $20 
million,” she said.

She said ECU’s business 
school has lost 50 percent 
of its faculty. One econom-
ics teacher who left was 
offered $60,000 more in 
pay from the University of 
North Texas, she said.

Worthington said the 
system’s Board of Governors 
will request additional state 
money for the fund in the fall.

And UNC-Wilmington 

some officials say 
the $3 million boost 

isn’t enough.

make decisions about insur-
ance plans based on medical 
needs and not solely on the 
expanded benefits offered. 

About one-third of UNC stu-
dents opt into the University-
provided insurance, adminis-
tered by Pearce & Pearce, Inc. 

All students in the UNC sys-
tem have been required to have 
a health insurance plan since 
the 2010-11 school year.

DID JULIUS NYANG’ORO AND DEBORAH CROWDER ACT ALONE?

D HOW MUCH HAS THIS COST THE UNIVERSITY?

HAS THIS HAPPENED IN OTHER ACADEMIC DEPA RTM EN TS? 

DO ES THE SCANDAL IMPLICATE THE BASKETBALL T E A M
?

HOW LONG HAVE ATHLETE S BENEFITED FROM EASY C LASS E S ?
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By Nicole Comparato
University Editor

When Stephanie Buff Preston attended 
UNC, Julius Nyang’oro was one of the most 
difficult and challenging professors she had.

Because Nyang’oro’s strict demeanor made 
the courses interesting, Preston, a 1991 gradu-
ate, decided to minor in African studies.

 Two decades later, Preston said she can’t 
believe the professor she once nominated for 
a teaching award played such a prominent 
role in the largest academic scandal in the 
University’s history.

“I’m not the kind of person that would just 
go up and nominate a teacher,” Preston said. “I 
was so impressed and had such an incredible 
experience in his classroom, I thought I had to 
do something.”

And based on Preston’s experience, the idea 
that Nyang’oro would bend the rules for ath-
letes was just not characteristic of the profes-
sor she knew.

“The athletes that were in my classes 
showed up,” she said, mentioning that George 
Lynch and Rick Fox — who both became NBA 
players — were in one of her classes. “He kind 
of just raised the bar in his classroom. He 
expected a lot, which is why (the impropriety) 
is so surprising to hear.”

Nyang’oro won the teaching award in 1991. 
Twenty years later, he was asked to retire after 
University officials discovered he had helped 

orchestrate the formation of academic courses 
taught irregularly or not at all, some of which 
had a disproportionately large number of stu-
dent athletes enrolled. 

Now, the questions of where the scandal 
originated, who is responsible and who is to 
blame are swirling around the heads of admin-
istrators and the UNC community.

Jay Smith, a history professor who has been 
at the forefront of the faculty discussion about 
restoring the school’s academic integrity, said 
these questions are dividing UNC’s faculty.

“How in the world did such a system fly 
under the radar?” he said. 

“That’s the question of the moment, isn’t it?”

Were there any signs?

The Department of African and Afro-
American Studies was just a curriculum when 
Trudier Harris was the chairwoman in 1991.

At that time, Harris said the curriculum 
underwent a period of massive expansion — 
acquiring more offices and conference rooms, 
forming an honors program and adding fac-
ulty positions.

When she left Nyang’oro at the helm of the 
soon-to-be department to be closer to her fam-
ily, she felt he was qualified for the job.

“He was a brilliant man, he had done excep-
tional work,” she said. “He was very much the 
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